
21.5% failed hearing test 

Organized by the Nurse, Maudrle Crichlow, the 
Safety and Health Committee sponsored a suc­
cessful hearing and glaucoma clinic at the AES 
Downsv/ew Headquarters. Like previous pro­
grams the object Is to Improve the heallh status 
of AES staff by early detection. Employees with 
the slightest deviation from normal were ad­
vised to have further Investigation which tends 
to minimize, correct or treat the problem. 

The canadlan Hearing Society said In a let­
ter, "The staff of the Society's Mobile Audio­
metric Screening Program would like to thank 
you for your assistance In organizing our 
screening at Environment Csnada on June 10. 
With your adept organization of the event, we 
were able to see a large number of people, mak­
ing It a very successful visit. The total number 
of people seen were 191 of which 21.5% 
failed". 

Added Ms. Crichlow, I hope the 21.5% take 
follow up procedures. Ms. Crichlow Is seen In 
front of the van (right) accompanied by a large 
group of waiting employees. 

New GOES satellite 

Five spacecraft will be launched in the series 
of next-generation GOES satellites. Ford 
Aerospace has signed a contract to build three 
of them. These new satellites will supplement 
the International Search and Rescue program 
carried out by the U.S., Canada, France and 
the Soviet Union. GOES will provide early 
detection of distress signals from aircraft and 
ships and relay them to ground stations. The 
three-axis stabilized design of the new 
spacecraft will allow sensors to stare at the 
Earth continuously - a significant 
improvement in weather satellite technology. 
The satellites will provide full Earth disc 
measurements every half hour in five different 
spectral bands with resolution of one kilo­
metre in the vIsIble band. They are scheduled 
to be launched In 1989 and to have a design life 
of five years They were designed to be 
launched by the Space Shuttle but following 
the Shuttle accident will probably be launched 
by Titan II rockets 

Herb Wahl, Yukon booster, retires 

A link with the first post-war Un1vers1ty of 
Toronto Masters of Arts course in Meteo­
rology in 1948 has been weakened with 
the retirement last winter of Herb Wahl, 
OIC Yukon Weather Office after 36 years In 
Whitehorse. 

Herb studied at the UniversityofToronto 
with other bright young meteorolo­
gists who were to make their mark in 
regional offices and at Downsview before 
retiring - Bob Stark, Hugh Fraser, Roy Lee, 
Morley Thomas, now AES historian, and the 
sole "survivor" Bill Clink, chief, Technology 
Support Division, Data Acquisition branch, 
Central Services Directorate, Downsview. 
Before joining the meteorological service Herb 
graduated in physics from the University of 
Alberta. A legend in his time, Herb was the 
Whitehorse weather office. He moved there 
permanently in 1950 and became the biggest 
Yukon booster the Territory has even seen. 

Problem unto opportunity 

He and his wife Dorreene, who earlier 
1::iught school in Whitehorse, were deeply 
involved in the social and community life of the 
town - curling, church, square dancing and 
choral singing, and they have taken their share 
of Yukon big game over the years. Herb and 
Dorreene plan to stay in Whitehorse for their 
retirement. 

Over the years friends would periodically 
suggest to the Wahls that their future down 
south might be "rosier" as vacancies arose In 
research, administration or forecasting. But 
the Wahls knew what they wanted and 
Whitehorse was it. 

A brief stay in the South in 1972 
convinced them that a posting there would be 
"unfriendly." Instead, the Wahls made an 
enormous contribution to Whitehorse life and 
to the image of AES in the Yukon. 

Manitoba station helps native people 

A true test of an organization's abilities comes 
with the challenge of turning a problem into an 
opportunity. If anything the current aura of 
restraint coupled with the need to implement 
highly desirable affirmative action programs 
certainly presents a formidable challenge to all 
departments. This type of a challenge was 
recently met, head-on, in Central Region. 

In 1970 a new semi-isolated weather 
station was opened in northeastern Manitoba 
at Island Lake. The physical establishment 
consisted of two staff dwellings, operations 
building, garage and storage buildings. Two 
staff assigned to the station, along with the 
MARS II, maintained a round the clock vigil on 
weather conditions. 

Unfortunately costs associated with 
operating stations like Island Lake have 
reached a level which have placed 
unproportionate demands on AES's precious 
and dwindling resources. Yet the need for 
timely and accurate weather information from 
the community was, if anything, becoming 
more important. Under these circumstances 
other alternatives of conducting an observing 
program had to be found . 

Through negotiations with the provincial 
government it was determined that there were 
benefits to both levels of government through 
the combination of our resources and efforts. 
The Manitoba Highways Department, while 
operating the Island Lake Airport, also 
provides a UNICOM service to support 
burgeoning aviation traffic in the community. 
Those employees who operate the UNICOM 
service were found to be ideal candidates for 
weather observing roles. 

The final result was the termination of the 
AES Weather Station, WGB, on April 1st and 
the inauguration of an AES supported 

Manitoba Airports Weather Observing Station, 
YIV, 2 kilometres away. The new station will 
employ six AES-trained and certified provincial 
airport staff under a Manitoba Government 
administered contract. They will conduct an 
increased manned program of 24 hourlies and 
4 synoptics, as well as PIBALS and other 
supplementary observations. Of signi ficance 
to AES is an increased observing program with 
substantial overall cost reductions. 

Another important benefit of the program 
change is the employment of an observing 
staff who are all local indigenous residents of 
the community. The ir participation in this 
observing program represents another major 
milestone in AES's Affirmative Action Program 
through the provision of employment 
opportunities for native peoples, particularly in 
northern or remote communities. 

Brian Kahl er, AES, Central Region 
Superintendent Station Operations 
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